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Empowering young people through cricket







	Name
	Chloe Hawes 

	Programme
	Wicketz 

	Topic
	‘Don’t lose your head’ – controlling your emotions

	Total Time
	

	Age Range
	




	Task
	Time
	Description

	Introduction - select and introduce a theme for your session.

	5
	Introduce the workshop and

All participants fill out the 5 C’s form attached below. 

	Main Workshop Activity - making sure it fits in line with your session aims.

	30
	There will be 3 groups with either 2 or 3 participants in. Each group to be given one of the following scenarios.

1. You are run out in your pairs game, meaning you lose 5 runs

2. You are bowled out the first ball of the game by a not very good ball

3. You drop a catch which if caught, would win the match for you
Write down all the feelings you think you might feel. 

Facilitator to show 1 example of someone reacting badly things not going their way 
How do you think this impacted.

· Them

· Others

· The match/ game

In pairs get them to discuss answers.
Facilitator to show 1 example of someone reacting well to something.

Grab a pen and post it note

Write down one thing you feel you can improve when decisions or things don’t go as you would like them to

Encourage them to show this at their hub sessions  


	Optional but great to utilise.

Physical Activity - this section is designed to keep engagement and improve learning. Continue reiterating workshop points throughout a physical activity of your choice (see top tip at the bottom for an example).

	
	Play a cricket activity of your choice continuing to improve decisions on how to react when things don’t go there way. Recognize and praise behavior change

	Round up of workshop - making sure to ask the same question as you did at the start to see what learning has taken place.

	
	


Additional resources:
NAME ____________________________________________
Rate out of 5 by coloring in min.1 or max.5

	
	
	
	
	
	
	
	
	
	


CONTROL
(How do I control my emotions when I get out)

	
	
	
	
	
	
	
	
	
	


CONFIDENCE
(How confident am I can control anger or upset)

	
	
	
	
	
	
	
	
	
	


COMMUNICATON
(Do I speak well to others when upset or annoyed)

	
	
	
	
	
	
	
	
	
	


COMMITMENT
(How well do I commit to what I’m doing if I’ve not done well)

	
	
	
	
	
	
	
	
	
	


CONCENTRATION 
(Do I concentrate well when I have underperformed)

Rate out of 5 by coloring in min.1 or max.5

	
	
	
	
	
	
	
	
	
	


CONTROL
(How do I control my emotions when I get out)

	
	
	
	
	
	
	
	
	
	


CONFIDENCE
(How confident am I can control anger or upset)

	
	
	
	
	
	
	
	
	
	


COMMUNICATON
(Do I speak well to others when upset or annoyed)

	
	
	
	
	
	
	
	
	
	


COMMITMENT
(How well do I commit to what I’m doing if I’ve not done well)

	
	
	
	
	
	
	
	
	
	


CONCENTRATION 
(Do I concentrate well when I have underperformed)

Top tips for developing/delivering workshops: 


Sport has the power to provide a universal framework for learning important life skills. Integrating cricket/ physical activity is an effective way to increase participants ability to learn and apply new skills and knowledge. 


Although the break from workshop section is optional, I want to encourage you all to make use of this section to help create workshops that are effective and engaging for participants. 


One way to do this is to change the name of a cricket activity or add new rules in relation to the workshop topic to help drive learning throughout. For example, if the workshop was on cyber safety every time someone hits the ball, they must shout one way to stay safe online.  Every time, someone gets someone out, they state a organisation/person they can contact If they feel unsafe online. 








Resources:


Paper A4


 Pens


Whiteboards 


Laptop/ipad


Post it notes








Workshop Aims:


 To create a space for young people to express themselves 


To help young people identify what behaviour is acceptable when things don’t go your way


To provide alternative ways to positively behave when winning and losing








 








Short Term M&E:


Evidence of learning: what questions are you going to ask at the start and end of workshop?


 Use 5 C’s form attached below to answer M&E questions- Control, Confidence, Communication, commitment and concentration 


 











