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At Lord’s Taverners we commit to following the below charter to ensure our events and programmes are as inclusive as possible to people of the Muslim faith.
This is inclusive of all supporters and beneficiaries of the charity, such as staff, participants, members, volunteers and partners.

Muslim participants,
supporters and staff
members will be provided
with appropriate places to
pray whenever training,
traveling, or participating in
Lord’s Taverners events.
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Muslim participants,
supporters and staff will
be provided faith based
spiritual help and support
if requested, this includes
access to a local Muslim
chaplain.

S

Muslim participants,
supporters, staff or guests
will be provided Halal food
whenever attending Lord’s
Taverners events where food
is provided.

Muslim participants,
supporters and staff will

be allowed to attend
Friday midday prayers at a
mosque when they are not
traveling.
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Muslim participants,
supporters, staff and guests
are encouraged to wear
clothing that is line with their
spiritual beliefs.

Muslim participants,
supporters and staff will

be allowed to fast during
the month of Ramadan, the
ninth month of the Islamic
calendar. Specific needs will
be discussed in advance of
Ramadan.
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Colleagues will be informed
about the non-consumption

of alcohol for Muslim guests.

Muslim guests will be
provided with non alcoholic
options at Lord’s Taverners
events.
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Muslim participants,
supporters and staff will

be allowed to withdraw
from non-Muslim religious
celebrations which the
organisation partakes

in. Whenever possible,
discussions pertaining to
these events should take
place with staff/participants

in advance. e

Muslim participants,
supporters and staff will
be consulted in advance
regarding their faith-
based needs when joining
organisation/projects.
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Muslim participants,
supporters and staff will

be given space to express
their views on their faith
without judgement. As with
all comments and views,
Muslim staff must whenever
possible discuss any public
statements in advance with
the organisation.

il



